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& | |part a in a meeting with Col, Baird,
| concerning the schedullng of
asfesements and dletribution of assessment results,

B, At Col, Beird's request, a2 memorandum on assessment 1s
being propared for possible distribution te the DD/P,

L | | z804 sssescment and evalusilon needs
ef ¥1 Particular attention was paild %o
the current ne # of scheduling assescments and distriduting

8.,  IBM cards were punched and verified for[ | 25X1

1I,

mﬂn scores, Theas carde will be used in statis-
analyscs of thess test scores,

b, & projec e B0C prewtesting project was
discussed with TR(G) at his request and a pre-
tenting resesrch project for the TR{G) BIC has been propossd
and implemented,

111. Apgesament Branch

By Assescment cases scheduled SRV RCEIREIONSIIEBRS 11
be Assoesments Performed ,...cevissnenovnssnnnnes 11
- Asgesement cases wriiten vscessneeensevannsnoa

R, Arrangements have been made with OC to meke an excep-
tion and follow the progress of student vho 25X1
is in Qroup B vhere no formel evaluatiod .

B, Training evaluations for Inetructor Training Course §6
have besn recelved for review and forwarding,

S. Pallowing a conference I | 1t was agreed 25X1
%o arrange for an early revie luations sa
well ae %0 notify that office when s student appeared to de

progresslng with exceptionsl difficulty or superiority, since
Poth extremes can be related to career planning for that indi-
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vidusl, An early review, or an interim notification, of — -~
sxceptionnlly good or bad progress by a situdent 1s dealrable
to promote more rapld pertinent personnel action than can be
mafe otherwise becaunass of the necessary delay in formaliging
snf channelling the final product of training evaluations,

/ ¥o pew ceses or probleme have been presented to this office
this week from amy of the usunl training contacts, The 0C,
BOC and PM treining courses sre not in a2 pariod when studenws
usually demonsirate difficulties to thelr instructors,

V.  IR(G) Branch

-, Begular tests were sdministersd to the following persona:
a) Prospective professional tTAINEeR ,....eee..lt

{b} Iﬁnm“z‘r&ia‘e -l..l'l'lQlll.I.llil!..!'I"I
b, The above tests have all been scored, reported and recorded,

- Work on the study of psychological requirements of the
intelligence officer is continuing, A total of seven members
of the training staff have dYeen interviewed to date, Two ad-
4itional members are to be interviewed, An interim progress
report is being written, -

e Work on the statistical anslysis of Work Attitudes Ine
vertory revised scoring key scores was continmed,

Gy Work is contisulng on the item snalysis of the Inter
pratation of Tata test,
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Acting Chief
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